Litigation Associate
Portsmouth office of Jackson Lewis PC, a national labor and employment firm seeks a
litigation associate with minimum three years' experience, preferably with a large firm.
The successful candidate will have excellent academic credentials, a strong interest in a
labor and employment litigation practice, excellent courtroom demeanor, a strong client
service aptitude and a willingness to accept constructive feedback. The ideal candidate
will also have superior interpersonal, analytical and writing skills. Commitment to
client service is critical as is the ability to handle a fast-paced environment. Successful
candidates will project professional presence and demonstrate flexibility in work
situations.
Duties and Responsibilities
• Provide advice and counsel to employers on a wide range of labor and employment
laws and regulations
• Handle labor and employment matters and litigation before state and federal
enforcement agencies and courts
• Represent clients in court, before administrative agencies, at mediation, and in
arbitration in a broad range of employment matters, including discrimination,
contract, employment tort and non-compete cases,
• Handle defense of agency charges of discrimination, lawsuits involving a broad range
of employment-related claims
Skills and Educational Requirements
•
•
•
•
•
•
•
•

Juris Doctorate (JD) from an ABA accredited law school
Admitted to appropriate state bar and in good standing
Understanding of current agency (state and federal) procedures
Minimum two to six years litigation experience
Excellent written and oral communication skills
Strong organizational, time management and project management skills
Ability to work in highly collaborative team environment
Attention to detail and ability to multi-task in a fast paced environment

If you would like to work in a collegial and supportive environment, please send your
resume and writing sample to: applegatem@jacksonlewis.com.
Jackson Lewis is an Equal Opportunity Employer encouraging diversity in the workplace.
All qualified applicants will receive consideration for employment without regard to
race, national origin, gender, age, religion, disability, sexual orientation, veteran status,
marital status or any other characteristic protected by law.

