Teaching Lecturer- Business Law - Part-time
Plymouth State University seeks applicants for part-time, non-benefited, teaching lecturer faculty
positions for the Fall 2019 and Spring 2020 semesters to teach one or more of the following courses in
the undergraduate and graduate business schools: Business Law, Labor & Employment Law, and Health
Care Law & Ethics.
PSU is a residential and comprehensive university with a warm and engaged learning community focused
on teaching excellence and regional engagement. The University is located in the beautiful Lakes Region
and White Mountains of New Hampshire and serves approximately 4,300 undergraduate and more than
2,000 graduate students. Plymouth State University is transforming the campus to create a first-of-itskind university holistically organized around integrated clusters: Exploration and Discovery; Innovation and
Entrepreneurship; Arts and Technologies; Health and Human Enrichment; Justice and Security; Education,
Democracy and Social Change; and Tourism, Environment and Sustainable Development. Our goal is to
provide an interdisciplinary and innovative learning environment. Students, faculty, staff, and community
will connect to solve real-world challenges that will benefit people and organizations at all levels. Now is an
exciting time to join Plymouth State and help shape our new kind of university and ultimately tomorrow’s
leaders.
Minimal Qualifications:
• Master’s Degree
• Daytime availability is a must for undergraduate courses
Additional Desirable Qualifications:
• University level teaching experience.
• Juris Doctorate
Application: Apply online at: http://jobs.usnh.edu/postings/32367
The position will remain open until it is filled or the search is otherwise closed at the University’s discretion.
Applicants should be prepared to upload the following documents when applying online:
• Cover Letter describing their teaching area of interest; identifies how their qualifications are applicable to
the position applied for
• Curriculum Vitae
• Names and telephone numbers of three references relevant to the position
• Copies of highest degree obtained transcript
Background Check: The finalists for these positions will be required to undergo a full background check.
Any offer of employment will be contingent upon satisfactory results.
The University System of New Hampshire is an Equal Opportunity/Equal Access/Affirmative Action
employer. The University System is committed to creating an environment that values and supports
diversity and inclusiveness across our campus communities and encourages applications from qualified
individuals who will help us achieve this mission. The University System prohibits discrimination on the
basis of race, color, religion, sex, age, national origin, sexual orientation, gender identity or expression,
disability, veteran status, or marital status. Application by members of all underrepresented groups is
encouraged. Hiring is contingent upon eligibility to work in the U.S

